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Contracts of Employment Act 1963
Introduced the requirement to give
reasonable notice before dismissal and
written particulars of a contract of
employment.

Equal Pay Act 1970
Gives an individual a right to the same @
contractual pay and benefits as a person of

the opposite sex in the same employment.

Trade Union and Labour Relations
Act 1974 %
The Act contained rules on the functioning % &
and legal status of trades union
Health and Safety at Work Act 1974
This is the primary piece of legislation %
covering occupational health and safety
in Great Britain.

Employment Protection Act 1975
The act established machinery for
promoting the improvement of industrial
relations; amended the law relating to
workers' rights, employers & trade unions.

Disability Discrimination Act 1995

Made it unlawful to discriminate against

people in respect of their disabilities in

relation to employment, education and
transport.
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Pensions Acts 1996 & 2008
Gave workers the right to be automatically
enrolled on a protected workplace pension

scheme.

Industrial Tribunals Act 1996
Eﬁh The act established the Employment
) Tribunals and Employment Appeal Tribunal

and sets their jurisdiction.

Employment Rights Act 1998
Covering areas such as the right to request
flexible working and leave for childcare.

National minimum Wage Act 1998

Introduced a minimum wage to be paid by
\ employees across the UK.
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It is paid at a different rate according to the
age of the employee.

Human Rights Act 1998

Sets out the fundamental rights and
freedoms that everyone in the UK is
entitled to.

Equalities Act 2010
Provides a single framework for dealing
with workplace discrimination. Employers
are prohibited from discriminating against
people with protected characteristics.




